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GMLPN Board Director Expression of Interest 
Application for Appointment to the Greater Manchester Learning Provider Network (GMLPN) Board of Directors
GMLPN is seeking to appoint up to two new Board Directors to strengthen the skills, expertise and representation of the Board with a particular focus on individuals with a strong inclusion background and/or Independent Training Provider leadership.
We are particularly interested in applications from individuals who can bring:
· Leadership experience within an Independent Training Provider (ITP);
· Expertise in inclusion, equality, diversity, social mobility and learner engagement;
· Strong stakeholder networks across Greater Manchester;
· Strategic leadership, governance and partnership experience; 
· Exceptional knowledge of the Further Education, Skills and Employment sector.
Our Board of Directors plays a critical role in shaping the strategic direction of GMLPN, ensuring that we continue to represent and support our members while influencing skills and employment priorities across Greater Manchester.
Key Dates
· Applications Open: 17 August 2026
· Closing Date: 5:00pm, 18 September 2026
· Shortlisting: 19-22 September 2026
· Interviews: 23-30 September 2026
· Appointments Confirmed: w/c 5 October 2026
Expression of Interest (EOI) 
Please complete the below details and submit it together with your CV to hr@gmlpn.co.uk by 5pm, 18 September 2026.
EOIs must be submitted by individuals from organisations currently in membership with GMLPN.







Applicant Details
	Name
	

	Organisation
	

	Role
	

	Email Address
	

	Telephone Number 
	



Supporting Statement
1. Why are you interested in joining the GMLPN Board of Directors?
Please tell us why you would like to serve as a Board Director and what motivates you to contribute to the work of GMLPN.
Maximum 300 words

2. Skills, Experience and Expertise
Please outline the skills, knowledge and experience that you believe would add value to the Board.
You may wish to include examples relating to:
· Strategic leadership
· Governance or non-executive experience
· Independent Training Provider expertise
· Inclusion, equality, diversity, social mobility experience
· Skills, employment and education policy
· Partnership development
· Stakeholder engagement and influence
· Commercial or organisational development
Maximum 500 words

3. Supporting GMLPN's Strategic Ambitions
How would your expertise, networks and experience help GMLPN strengthen its influence, support its members and maximise impact across Greater Manchester?
Maximum 300 words
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