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Agenda

• Welcome and Introduction
• Background and Context – Charlotte Jones
• Chair Welcome – Andy Turner
• Gateway Qualifications – John Hamilton
• GMCA – Sharon Weetman 
• Breakout Discussions 
• Initiatives and Impact 
• Close and Next Steps 



Background & Context 

Greater-Manchester-NEET-Position-Paper-September-2025.pdf
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Andy Turner - Chair
Wbl Skills & Participation 
Devt Officer
Rochdale Borough Council



John Hamilton
Head of Business 
Development
Gateway Qualifications





Sharon Weetman
Head of Youth Employment & 
Apprenticeships
GMCA



The GM Post 16 
system - working for young 
people in Manchester

Sharon Weetman

Head of Youth Employment & 
Apprenticeships











Pathways for all young people

Modern Work Experience

Apprenticeships

Supported Internships

College place

ITP provision

“Good” jobs

Application processes

Qualification pathways

Youth Guarantee

Jobs Guarantee



Employer Engagement



Employer Engagement



Youth Path

YouthPath - Greater Manchester Combined Authority

https://movementtowork.com/youthpath-greater-manchester-combined-authority/
https://movementtowork.com/youthpath-greater-manchester-combined-authority/
https://movementtowork.com/youthpath-greater-manchester-combined-authority/


A GM Youth Guarantee

We will 

ensure that 

every young 

person (16-

25) across 

GM will have 
the 

opportunity to 

be in 

education, 

employment 

or training.



We want to create a Greater Manchester Youth Guarantee that can act as a blueprint for the rest of the UK:

Government should deliver on its commitment in the Post-16 White Paper and devolve accountability for supporting young people who 
are, or at risk of becoming, NEET to MSAs, 

The Integrated Settlement should be expanded to bring together funding across a range of Departments under the banner of the Youth 

Guarantee: 

Strengthen MSAs’ role in the local skills system, particularly a formal role in shaping both the Growth and Skills Levy and Lifelong Learning 

Entitlement, aligning each with local labour markets and economic priorities; and introducing MSA accountability for Post-16 place planning – 
enabling areas to deliver sufficiency across NEET prevention and 16-19 learning.

This preventative, system-wide approach will be enabled further by expanding our wider employment support offer: Acknowledging the 
importance of joined-up, coherent support for young people throughout 16-24 and at the 25+ transition, we identify a particular opportunity around 

devolving future Employment Support for the Long-Term Unemployed through GM’s Integrated Settlement. This would complement GM’s existing 
Integrated Settlement employment support package and unlock the full benefits of an integrated model.

Our Response to the Milburn Review



We are developing our year 2 GMS delivery plan…

- What do you want to see us aim for?

- What is your role in delivering the ambition?

- What stops you doing it? What do you need 

more of to go further?

Developing a system wide response



https://padlet.com/charlottej17/youth-employment-exchange-

may-2026-pplxagl7s18igxhf 

Breakout Discussions 
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Initiatives and Impact 



Initiatives and Impact – Foundation 
Apprenticeships 

Foundation Apprenticeships – first apps:
- Onsite trades
- Building service engineering 
- Engineering and manufacturing 
- Health and social care
- Hardware, network and infrastructure
- Finishing trades
- Software and data 
Plans to launch hospitality and retail 



Initiatives and Impact – Youth Guarantee 



AoB 



Next Steps 



Next Steps
• Community Membership
• When would be useful to meet again? 

• September?
• F2F or online?

• What would be useful to cover at the next meeting?
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