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Network Meeting Agenda

« GMLPN AGM

Atom Valley — Hopwood Hall College and AVECC
Priorities & Post-16 White Paper - Skills England
Changes to Apprenticeship Assessment — NQual

Panel Discussion, chaired by Allan Milne
« Gemma Marsh — Skills England

Mark Currie — GMLPN

Richard Caulfield — GMColleges

Andy Turner — Rochdale MBC

Chris Fletcher - GMCC

Positive Planet

« Autumn Budget — live stream over lunch
« Autumn Budget reflections — GMCC

« GMLPN Updates
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Welcome

Mark Currie
GMLPN Chair

GMLPNJf \S

Greater Manchester

Learning Provider Network




AGM Agenda

* Financial Performance

» Special Resolutions — Community Interest Company
* Resolutions

* Looking Forward



GMLPN Annual General
Meeting 2024/25

Jonathan Bourne
Company Secretary & GMLPN Director

Tracey Wood
GMLPN Director




Financial Performance 24/25

Summary of Income 19

Sponsorship
& Rebates

18%

18% GM Skills Awards

Membership

Subscriptions

1%
Provider Support
Programme

62%

Projects

Turnover = £377,170



Financial Performance 24/25

Summary of Costs

35%
Cost of Sales
14%
Overheads and

Administration Costs

51%
Salary Costs

Total Costs = £515,559



Income - 23/24 vs. 24/25 vs. 25/26
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Finances — Sustainability Ambition

By we aim to return to
breakeven year-on-year



Community Interest Company

Community Interest Statement

« Community of Benefit: This includes the residents of Greater Manchester with
vocational skills needs, those who travel to work or study in Greater Manchester,
employers and learning providers that are based or work in Greater Manchester or who
otherwise support the skills system in Greater Manchester.

 Activities & Benefit: The Company supports education and learning providers to deliver
inclusive, high-quality vocational and technical education, ensuring learners from all
backgrounds have equitable access to skills development. By helping such providers
meet employer needs and enhance their training offering, the Company contributes to
social mobility, workforce development, and sustainable economic growth across the
region.



Community Interest Company

Community Interest Statement

Activities (day-to-day):

The community will benefit by:

Supporting education and training providers to design and deliver
inclusive, high-quality vocational and technical education

Facilitating collaboration and partnership working between
providers, employers, and community stakeholders

Providing labour market intelligence to help providers respond to
employer skills needs

Delivering training, events, and webinars to build the capacity of
providers and employers

Conducting research to demonstrate the impact of vocational and
technical education on learners and the local economy

Promoting and celebrating the success and value of skills and
training at all levels, inspiring engagement and showcasing lifelong
learning’s contribution to community development.

Ensures learners from all backgrounds have access to meaningful
skills development, promoting social mobility and equitable
opportunities.

Strengthens local networks, enabling more effective and responsive
training that meets community and employer needs.

Ensures training aligns with local economic demands, supporting
workforce development and sustainable business growth.

Enhances the skills and knowledge of those delivering vocational
education, improving learner outcomes and employer satisfaction.

Provides evidence to guide effective education strategies, improving
learning experiences and local economic impact.

Raises awareness of inclusive learning opportunities (at all levels),
encouraging participation and demonstrating how skills
development drives personal, social, and economic impact.




GMLPN AGM - 2024/25

1. To receive the Annual Report and Accounts of the Company for the year
ended 31 July 2025.*

2. To re-appoint Directors of the Company to hold office until the next Annual
General Meeting of the Company:

2.1 Mark Currie (Chair)

2.2 Nikki Bardsley

2.3 Subrahmaniam Krishnan-Harihara

2.4 Daniel Wells

2.5 Tracey Wood

2.6 Allan Milne

*A copy of the accounts will be made available upon request



GMLPN AGM - 2024/25

3. To appoint as Advisory Officers to hold office until the next to hold office until
the next Annual General Meeting of the Company:

3.1 Andrew Turner Rochdale Council

3.2 Donna Graham Positive Steps

3.3 Hollie Walsh Healthy Me Healthy Communities
3.4  Jill Nagy Rochdale Training

3.5 Jonathan Lawson Manchester Metropolitan University

3.6 Jon-Paul Rimmington The Growth Company
3.7  Melanie Nicholson Total People

3.8 Robin Lindsay North Lancs Training Group



GMLPN AGM - 2024/25

4. To consider and, if thought fit, approve the proposed increases to the annual
Membership Fees, effective from 1 November 2025, as follows:

4.1  Educator Member* (ITP, Employer Provider, Independent Specialist College) £650 + VAT

4.2. Educator Member* (less than 10 full time employees) £500 + VAT
4.3  Educator Member* (FE College / HEI) £950 + VAT
4.4  Associate Member £650 + VAT
4.5 Community Member £100 + VAT
4.6 Individual Member £150 + VAT
4.7  Corporate Member £1750 + VAT

*Educator Members are the only full members of the Company, with the rights and obligations ascribed
to Members as set out in the Company’s Articles of Association.



GMLPN AGM - 2024/25

Special Resolutions:

That, in connection with the proposed re-registration of the Company as a
community interest company:

5. The Company’s name shall be changed to “Greater Manchester Learning Provider Network
Limited CIC”.

6. The Company shall be a community interest company.

7. The articles of association shall be altered so as to comply with requirements in connection
with becoming a community interest company. The articles of association shall be altered so as
to take the form of the articles of association attached to this resolution which are in substitution
for, and to the exclusion of, any articles of association of the Company previously registered
with the Registrar of Companies.



SUPPORTING MEMBERS THROUGH
CHALLENGE, CHANGE AND OPPORTUNITY




Looking Forward
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Looking Forward

GMLPN Board
« Continue to strengthen the GMLPN Board:

« Strategy day in January 2026 to review Board and Advisory Board structure and
ensure impact going forward

 VCSFE Board Vacancy — now live

EOI Application Form will be circulated this week
Applications Deadline — 12t December 2025
Interviews to take place early Jan 2026
Appointment w/c 12t Jan 2026

January Strategy Day 22nd Jan 2026



Annual Report 2024/25 Launch




Atom Valley — A Skills View
Greg Scully

Vice Principal — Curriculum | Hopwood Hall College

Joanne Taylor
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Vice Principal — Apprenticeships & Future Skills | Hopwood Hall College
Chris Dobbs

Director | The Atom Valley Education Challenge Consortium




Atom Valley — a provider perspective

Hopwood Hall College
26th November 2025 @A%i
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What was the ask?

* Ensure the supply of
skills is not a barrier to
attracting new
businesses.

* \We built ours around
advanced manufacturing.

* We thought long and
hard about “skill level”

* |t is constantly reviewing
& curriculum planning




Volume - Strategy

Make use of every
- available funding stream:

N B » Study programme
-  Adult skills funding
» Tailored learning
* Adult learner loans

 Tuition fee loans -
Higher Education

* Apprenticeship

Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar

5, from Oct. 2012 to Mar. 2014, by creator type



Offer - Strategy

* Nobody is too far away
from benefiting from the
opportunities of Atom
Valley

* We needed to consider
skills training, upskill
training and re-training.

» Against a backdrop of
curriculum and funding
reform




It Is more than advanced
manufacturing.

e Construction

» Business professional
services

» Materials science
 Logistics

« Sales & Marketing
* Digital



Atom Valley
Education Challenge Consortium

>< \V/




>< \VECC

A groundbreaking place-based initiative,
located in Rochdale, to support the Atom
Valley regeneration project.

AVECC aims to empower future
generations with the skills, opportunities
and academic confidence to thrive in a
rapidly evolving world.




>< \V Mission
* Foster intellectual curiosity

 Build resilience

» Advance critical thinking

Competencies essential for driving innovation and sustaining growth in emerging
industries and economies.




Example programme:
Maths

English
Schools involved Cyber Security and Al
Physics

Pupils selected per school

International Law
Universities & Colleges Phl IOSOp qy

delivering sessions (and
growing)

Medieval History

heology & World Religions




with its commitment to

\/ - -
>I\< /\\/ will advance the mission of Atom Valley

Raising academic achievement and boosting skills to help supply the skilled workforce that Atom
Valley needs

Connecting academia, schools and industry to prepare students to contribute, in particular to
advanced materials, innovation, sustainable industries and future research

Sustaining the impact in the region and creating a model that can expand across Atom Valley and
beyond

Supporting the attractiveness and potential of the region for both inward and global investment
with commitment to cultivating and supporting high-potential individuals.




>X< N\/

Additionally, our aims extend to the following:

Promoting social mobility by helping the least advantaged students access the best education
Building transferable skills, that recognise the need to prepare students for a future dominated by Al

Promoting creativity and innovation rather than recycling existing knowledge.

Promoting equal appreciation and understanding of science and technology, and arts ending the divide
between arts and sciences



>< N\

shaping the next generation of pioneers
to become leaders and innovators




Thank you
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Skills England

Gemma Marsh
Deputy CEO
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Skills England




Changes to Apprenticeship
Assessment

Robert Herriot
Head of Sales & Marketing




An AO
Committed to

Success!




il Agenda

* Introduction

e Apprenticeship Assessment Reform,
where are we now?

* What providers should be / could
be doing now to prepare?

* Working with AOs in preparation

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Our Experience

 Awarding Organisation & Assessment Organisation

* Approved to Deliver Foundation Apprenticeships in Health & Social
Care

* Trailblazers for 2 out of 5 Standards Selected for the 2-Page
Assessment Reform

e Regular discussions and meetings with Skills England, Ofqual, External
Consultants, Networks (like GMLPN & FAB) and most importantly,

collaborating with our providers.

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Apprenticeship Assessment — Where are we now?

New Assessment Plans Released (not live)

Two types of approaches to Assessment Plans

1.  Where there is Assessment (Early Years Educator)

) 2.  Where the Apprenticeship Assessment changes to a Mandated Qualification
Only (Adult Care)

<

Timeline to transition — 6 month for assessment, while
qualification only apprenticeships are quicker.

Pre Christmas (Expecting Drafts)
» Skills England — Conditions of Assessment
* Ofqual Conditions of Regulations (Due Spring)

. admin@nqual.co.uk . 01925-931-684



Our Approach to Assessment

— Assessment completed by the Provider and the AO

— Assessment completed by the AO

With the aim to provide flexibility to providers to choose
which option that suits them.

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Each Standard

* Review how closely the qualification maps to the apprenticeship
* Review preferred assessment methods and timings

Action: Create a matrix showing each standard you
deliver and the predicted shift (e.g., project removed,
observation strengthened, grading reduced).

This helps you identify where delivery hours,
sequencing or assessment preparation may need
adjusting.

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Each Employee

* Review Employee Qualifications & CPD

* Evaluate whether your assessors, tutors and curriculum leads are

confident with:

— Observation and professional discussion

— Assessing competence holistically and independently
— Making pass/merit/distinction judgements with simplified criteria.

Action: Create a CPD Plan now rather than waiting
for a mandatory.

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Each Employer

* Review your employers’ readiness and appetite to the reform
* Plan how Employers can confirm behaviours
* How can these be recorded, stored and are they presented

* Consider what assessment methods and timings work best for your
employers.

Action: Open Communication with employers, reach
out to your AO for advice on confirmation of
behaviours

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Each Assessment Organisation

e Strengthen your relationship with your AO
* Discuss approach to assessment reforms

* Aim to achieve centre approval early

* Register for updates

Action: Produce a simple internal briefing after each
announcement.

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Training Provider Preparation Matrix

Control of assessment delivery
Operational complexity

Staff capability requirements
Quality assurance responsibilities

Risk exposure

Speed and scheduling flexibility

Cost implications
Learner experience
Employer engagement
Scalability

Independence and objectivity

Suitability for short, competence-based, two-page assessment
JENN

Regulatory alignment

. wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684




What Model works for you?

* Have strong assessor & IQA * Prioritise low administrative
capabilities burden

* Want faster assessment e Prefer full independence of
turnaround assessment

* Want to integrate assessment e Cannot resource or scale internal
more tightly with delivery assessment teams

* Can manage the compliance and * Want to avoid regulatory exposure
risk

@ . wwuw.nqual.co.uk . admin@nqual.co.uk . 01925-931-684



Testimonials

We have worked closely with NQual for over a year now, and we must say that we are unable to
find fault with their level of expertise and the exceptional service they provide.

Professional service, timely communication and patience. Reliable and timely responses, including
flexibility to meet apprentices’ requested dates.

NQual has taken away the mystery of the unknown. They have provided clarity to staff, which in
turns provide clarity to the learners...NQual have always answered our questions quickly and
concisely. Their resources are of a high quality and provide useful support.

. wwuw.nqual.co.uk

Any Questions?  —



Panel Discussion

Chaired by Allan Milne

GMLPN Board Member & Director of Apprenticeships
& Employer Engagement, Salford City College




Chamber of Commerce - GM LPN Jf \ GREATER
o\ Skllls England  BrsSterancnester MANCHESTER
ROCHDALE COLLEGES
Andy Turner Chris Fletcher Gemma Marsh Mark Currie Richard Caulfield
Rochdale MBC GMCC Skills England GMLPN GMColleges

Chaired by Allan Milne

GMLPN Board Member & Director of Apprenticeships & Employer Engagement, Salford City College



7 N7

GMLPN-> o\o

Greater Manchester

Learning Provider Network

NETWORK MEETING
LUNCH & AUTUMN BUDGET




Reflections on the
Autumn Budget

Subrahmaniam Krishnan-Harihara




Tax Measure

Description

Expected Revenue Yield

Motes

Extension of income tax, NI, and dividend

Core “stealth tax”; fiscal drag

Personal Tax
Threshold allowance freezes for another 3 years (to April £14.9 billion (part of broader ‘affects working households most,
resho
E 2031), pulling ~1.75 million more into higher personal tax changes) raising effective rates without rate
reezes
bands via wage inflation. changes.
L. Employer NI contributions (13.8%) now applied
Salary-Sacrifice - ) . . .
. to salary-sacrifice schemes (e.g., pensions, L. Does not come into effect until April
Pension NI i _ £4.7 billion
cycle-to-work), closing a loophole used by high 2029,
Changes

earners.

Electric Vehicle
(EV') Pay-Per-
Mile Tax

Mew road pricing for EVs [replacing VED
exemptions), starting at ~E0.03-£0.05/mile for
non-commercial use.

Included in £11 billion “other
changes”

Rollout from 2028, with exemptions
for low-mileage drivers.

Air passenger

duty

Paid by passengers. Varies from as little as £5to
£200 depending on the distance

Increasing yields year on
vear: £4.6 billion in 2025-26
and £5 billiont in the coming
vears

Increased tax on ) _ L. Disincentive to investment and self-
. Extra 2 percentage points Expected to raise £1.2 billion
dividends employment
Increased tax on ) . Disincentive to savings and
. Extra 2 percentage points £500 million ,
savings investment
Mansion Surcharge on council tax for £450 million
Tax properties worth over 2mil.




Measure

Free Training for
Under-25
Apprenticeships in
SMEs

National Minimum
Wage Increase for

Apprentices

Youth Employment

Guarantee

Description

Funding allocated to the Federation of
Small Businesses (FSB) and Small
Business Britain to make apprenticeship
training completely free for small and
medium-sized enterprises (SMEs) hiring
under-25s. This covers training costs (e.g.,
off-the-job learning), removing a key

barrier for smaller firms.

The NMW for 16-17 year-olds and
apprentices (all ages) rises by 6% from
April 2026, aligning with the youth rate.
This is part of a wider minimum wage
uplift package recommended by the Low

Pay Commission.

Ties into a broader pledge: Guarantee
every young person (under-25) a place in
college, an apprenticeship, or

personalized job support via the

expanded Youth Gt @ Think Harder X

Impact & Funding

£120 million over the next three years
(2026-2029). Expected to create
~10,000-15,000 additional places
annually, per FSB estimates, focusing
on sectors like digital, green tech,

and manufacturing.

New rate: £8 per hour (up from
~£7.55). Benefits ~500,000
apprentices and young workers; adds
~£500-£700 annually for full-time
roles, helping attract more starters
without inflating business costs

excessively.

No specific new funding announced
(leveraged from existing £1.2 billion
skills budget), but integrated with the
free training push. Aims to reduce
NEETs (not in education,
employment, or training) by 50,000

over five vears.




Introducing

Positive Planet
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Who we are

Positive Planet is your 360° sustainability partner,
providing end-to-end solutions for organisations
committed to reducing their climate impact.

Our comprehensive suite of tools and services
simplifies your pathway to Net Zero, covering
everything from Carbon Footprint measurement
and Life Cycle Assessments (LCA) to ESG Support
and Compliance.

We help organisations turn intent into impact
through emission reduction planning, employee
training, stakeholder engagement and programme
delivery, ensuring meaningful, measurable and
long-term sustainability results.

Tech I m% SME CLIMATS

||||||
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positiveplanet.uk



Who we work with

We’ve improved employee engagement across
several organisations including:

=
CLEARLY
] LS

mobile

EC % soha

EVENT CONCEPRT casey I

&
GRACE

HOMES

PRO-ENVIROMNMENT

Plus; Clancy Group, HotelShop UK, Altair,, Barkers, Bouygues Construction, Sheffield College, Reaseheath College,
Forest School, Bedfordshire Fire and Rescue, Wiltshire Air Ambulance, Chester FC.

positiveplanet.uk



Get to know...

Andrea Wood

Head of Training

Andrea is a Certified Carbon Literacy Consultant with over 25
years of senior experience in the education

and training sector. She specialises in designing and delivering
impactful Carbon Literacy Training that empowers people to take
meaningful climate action.

Andrea has developed and certified 12 industry-specific
Carbon Literacy courses and has delivered training to

a wide range of organisations, including those using

CLP toolkits for Social Housing and Universities.

As Head of Training at Positive Planet, she has led

a talented team to train more than 250 organisations and support
over 960 individuals in becoming

certified Carbon Literate.

i

Carbon Literacy 3\ A

Project A
Certified Consultant g




A new regional collaboration to expand sustainability
training across Greater Manchester.

Joint aim:

positiveplanet.uk



Only

%

of people receive green skills
training at work.

Source: https://www.solarpo positiveplanet.uk


https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills
https://www.solarpowerportal.co.uk/solar-projects/mind-the-gap-the-data-on-green-skills

Just

13%

of companies feel fully confident they
had the skills to compete in
a sustainable economy.

positiveplanet.uk


https://learningandwork.org.uk/wp-content/uploads/2022/06/Green-Skills-Report-June-22.pdf
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Measure

Measure your product
and business carbon
footprint. Access support
for Life Cycle

Assessments and Carbon
Scenario Modelling.

We help businesses to:

Reduce

-_—

N

()

Full supported
emissions reduction
planning and net
zero strategy

Comply

Stay compliant with
evolving regulations and
meet broader ESG
disclosure requirements

Engage

Access Carbon
Literacy training,
bespoke workshops
and flexible e-
learning for your
workforce

Communicate

N
=/

Sustainable business
accreditation and
Impact reports that
confidently share
performance

positiveplanet.uk



Our Products and Services
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Compliance Support: Training:
* Streamlined EnergY (CSRD) : We offer a range of training to
and Carbon Reporting . ; : .
(SECR) * Energy Savings meet your business needs, including:
Opportunity Scheme . Carb . . .
- UK Sustainability (ESOS) arbon Literacy Training
?Sﬁgglsr;g Standards |, cment « Climate Awareness Training
Act 2023  Bespoke Workshops
e Carbon Border V-SME Standard
Adjustment ) andaras * Strategic Leadership Engagement

Mechanism (CBAM)

PPN 006
. CDP

* E-Learning Platform

«  Corporate * Access to SCORM Files
Sustainability

Reporting Directive

g
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We have now built

12 industry-specific

courses and 6 client
specific courses.

Access Carbon Literacy training,
bespoke workshops and flexible
e-learning for your workforce.

What sets Positive Planet’s training apart

is our dedicated full-time training team, available
to deliver engaging sessions

both online and in person across the UK.

Unlike generic training providers,
we’ve developed and certified a range

Y vm =
, ;F HEWREKIN
of industry-specific courses, ensuring content is B ooy oo el Y| gie e T e
directly relevant to your sector. = _ »

Our trainers take the time to understand

the unique needs of your team, customising each
session to deliver practical, actionable insights that
make a real difference to your employees and your
business.

positiveplanet.uk



E-Learning

Access flexible e-learning
for your workforce.

Our CPD-certified Carbon Awareness Training

is designed for businesses looking to build understanding
around the sources and impacts

of carbon dioxide and other greenhouse gases.

Most importantly, it empowers both individuals and
organisations with practical steps to reduce their emissions.
SCORM-compliant files are available, making it easy to
integrate the training into your existing Learning Management
System (LMS).

By completing this course, teams will not only
gain valuable environmental knowledge but
also contribute towards sustainability goals
and regulatory readiness.

UK carbon footprints

Average carbon footprint per person (annual)
Global = 4.8t of COze
UK =127t of COze

1 tonne of CO:z is equal to a 500m: hot air balloon

Goods &
Travel .
services

Key Terminology - Can you confidently match these terms up?

A metric measure that is used to the basis of their global warming A5

potential by converting amounts of ather gases

from various
to the equivalent amount of CO2.

friendly than on actually

DRAG HERE

DRAG HERE

(:

positiveplanet.uk



“Our experience with
Positive Planet has been,
no pun intended, very positive indeed,
and we would highly recommend them
to any company or brand wanting to
understand their emissions better or

who are starting their journey towards
Net Zero.”

“Our work with Positive Planet
has become a core part of our business
strategy, helping us to qualify for, and
win projects. This also allows us to
engage staff
and stakeholders around positive
behaviours and initiatives that support
our goal of achieving
Net Zero operational
emissions, globally.”

"The entire process with
Positive Planet was a valuable learning
experience for us.

We were guided step by step
in clear, simple terms, which sparked
genuinely thought-provoking discussions
and
inspired meaningful action.”




Working together to make positive
business choices for the planet

positiveplanet.uk enquiries@positiveplanet.uk 0161 7688 555
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Welcome new members!
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- - GM SKILLS
Timeline gAWARDS 2026

G

w/c 24th 13th February w/c 30th w/c 30th 2nd July 2026
November 2026 March 2026 March 2026
2025 Awards
Nominations Shortlists Tickets Open Evening
Nominations Close Announced
Open
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Award Categories

* Intermediate Apprentice of the Year
Sponsored by Pearson

e Advanced Apprentice of the Year
Sponsored by GMColleges

« Higher Apprentice of the Year
Sponsored by Rochdale Training

« Degree Apprentice of the Year

* 16-19 Learner of the Year
Sponsored by NOCN

 Adult Learner of the Year
Sponsored by NCFE

* Shining Star of the Year
Sponsored by The Growth Company

® GM SKILLS
@ AWARDS 2026

Unsung Hero of the Year

Sponsored by Gateway Qualifications
Team of the Year
SME of the Year

Sponsored by The Edge Foundation
Large Employer of the Year

Sponsored by the NW Apprenticeship
Ambassador Network

Community Initiative of the Year
Sponsored by Howarth Air Tech
Partnership Project of the Year

Sponsored by Manchester, a UNESCO City of
Lifelong Learning

Outstanding Contribution to FE & Skills 2026



GM SKILLS
Sponsors gAWARDS 2026

Appventlceshlp
Ambassador N

#AAN

—— EDGE -
FOUNDATION | k C F E QI?OCUrI! )PGQI‘SOﬂ

29 GREATER C *
o owWortt L I [k unesco
@W yUAIr‘L%%ESSTER g AlrTRch 28 > P Rochdale Growth
L5 i R Training Company
Sponsorship Opportunities Available:
« Headline Sponsor « Learner Entertainment Sponsor
« Degree Apprentice of the Year « Welcome Sponsor
« Team of the Year « Photobooth Sponsor

P iy
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GMLPN Exchanges G LPN->X UNEsCco
Member Exclusive Member

Global Network of
Learning Cities
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QUALITY SAFEGUARDING SEND FE RECRUITMENT & MENTAL HEALTH &
WORKFORCE WELLBEING



GMLPN Exchanges GMLPN-X UNEesco
Open to all post-16 providers in GM Member

Global Network of
Learning Cities

Cm 2, CEIAG

U°.
N\

BUSINESS DEVELOPMENT

People and Employer Engagement

Al
In partnership with ALPS Alphi (Surrey Provider Network)

Provider
Networks

Community
of Practice




Youth Employment Exchange

Launched September 2025: e
GMLPN->X

GM POSITION PAPER

Tackling the NEET Challenge
Across Greater Manchester

IN PARTNERSHIP WITH

sgateway

Youth Employment

- EXCHANGE
GMLPN:

Greater Manchester

September 2025

Access the survey >>

Youth Employment - Follow Up @ ..E:.;:...... stdasedse™



https://survey.zohopublic.eu/zs/xakT1r
https://survey.zohopublic.eu/zs/xakT1r
https://survey.zohopublic.eu/zs/xakT1r

Be part of the conversation!

 Foundation Apprenticeships Roundtable
« 9 December 2025, 14.00-15.30

* Post-16 Level 3 and Below Pathways Consultation
Roundtable

 16th December 2025, 10.00-11.30

E-mail charlotte.j@gmlpn.co.uk to confirm your place!



mailto:charlotte.j@gmlpn.co.uk

LSIP

* Introducing LSIP Phase 2

« Thursday 11t December 2025
« 12.30-13.15

Introducing GM LSIP Phase 2 Tickets, Thu, Dec 11, 2025 at 12:30 PM |
Eventbrite

Greater Manchester
Chamber of Commerce

GREATER

MANCHESTER
LOCAL SKILLS
IMPROVEMENT PLAN

RRRRRRRRRR CHESTER CHAMBER OF COMMERCE
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https://www.eventbrite.co.uk/e/introducing-gm-lsip-phase-2-tickets-1975556122543?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/introducing-gm-lsip-phase-2-tickets-1975556122543?aff=oddtdtcreator

Save the Date

« 218t January 2026 | Online Member KIT

« 25t February 2026 | GMLPN Network Meeting, sponsored by
Gateway Qualifications




#GMLPN25

GMLPN 25

Greater Manchester
Learning Provider Network

25 YEARS OF COLLABORATION & IMPACT

SAVE THE DATE

GMLPN Network Meeting & Birthday Party
Wednesday 13" May 2026




We’re proud to support:

*

MISSIO

CHRISTMAQ\;‘*
cashforkids

7
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Close

Mark Currie
GMLPN Chair

GMLPNJf \S

Greater Manchester

Learning Provider Network
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GMLPN-> o\o

Greater Manchester

Learning Provider Network

NETWORK MEETING
THANK YOU!
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