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AGENDA

• Welcome & Introductions – Charlotte Jones & Donna Graham 
• CEC Updates – Kelly Dillon, The Careers and Enterprise Company 
• Ofsted Inspection Experience – Amanda Bradford-Hunt, NowSkills
• Discussion 
• Close & Next Steps



EXCHANGES

SHARE GOOD 

PRATICE

DISCUSS 

CHALLENGES
COLLABORATE



EXCHANGES
GMLPN Member Exclusive

QUALITY SEND FE RECRUITMENT 

& WORKFORCE

SAFEGUARDING MENTAL HEALTH 

& WELLBEING



EXCHANGES
Open to all providers

CEIAG

BUSINESS DEVELOPMENT

AI
In partnership with ALPS Alphi (Surrey Provider Network)

People and Employer Engagement 



CEIAG CHAIR

Donna Graham 
Service Lead
Positive Steps 



CEC UPDDATES
Kelly Dillon
The Careers & Enterprise 
Company



Supporting 
Quality Careers 
Education for 
ITPs

GMLPN
May 2026

Kelly Dillon, Senior Manager
Progression, Transition and Removal of 
Barriers



Compass for 
ITPs 

• Available now!

• Self-enrolment with UKPRN

• Tailored Post 16 questions 

• Training session recorded & guidance documents 

and FAQs on help centre 

• “Effective approaches” document supporting

• **NEW for Sept 26 – parental questionnaire**

• *NOW* Includes careers impact self-assessment 

and improvement planning tool  

Create an account | Compass | The Careers and 

Enterprise Company

https://tools.careersandenterprise.co.uk/register
https://tools.careersandenterprise.co.uk/register


Careers Impact 
Maturity Model

for conducting Careers Internal 
Leadership Review 





Careers Impact
Self-evaluation toolConvene

All those involved in the distributed 
leadership of careers should be involved in 

the review process 

Agree

The review involves colleagues reflecting on 
which statements in the Maturity Model best 

describe the practice their institution

Record

The digital feature allows you to record the 
responses collaboratively agreed during 
your institution's review. You will have 

access to a summary of your institution's 
insights, showing a snapshot of indicated 

areas of strengths and priority action areas

Act

Work to maximise the value of signposting 
to support and resources for each theme 
area to drive continuous improvement of 
careers leadership and careers provision  

Internal leadership reviews



Effective approaches to 

careers education for 

apprentices – 

A guide focused on 

application of 

benchmarks and high-

quality careers education 

for apprentices. 

Apprenticeship Guide | CEC Resource Directory 

(careersandenterprise.co.uk)

Full of Case Studies and 
ideas!

https://resources.careersandenterprise.co.uk/resources/apprenticeship-guide
https://resources.careersandenterprise.co.uk/resources/apprenticeship-guide


Career Leader 
Training



NEXT MEETING:

11th June 2026    3-4.30pm

Sign up here to receive meeting invite

TOPIC:
• Engaging with schools to support recruitment and 

careers readiness
• Case Study – Cheshire & Warrington project – 

Collaborative working across education 
• Careers Question & Answers session 
• CEC Developments – dashboards & data



If you want to keep updated on the latest activity, events and 
projects for FE careers leaders please sign up to our termly 
newsletter

FE and ITPs Connect Newsletter | The Careers and Enterprise 
Company

Alison Sadler – Education Development Manager
FE & Skills
asadler@careersandenterprise.co.uk

KEEP IN TOUCH !

https://www.careersandenterprise.co.uk/fe-skills/fe-and-itps-connect-newsletter/
https://www.careersandenterprise.co.uk/fe-skills/fe-and-itps-connect-newsletter/
mailto:asadler@careersandenterprise.co.uk


Thank you.

Any questions?



QUESTIONS & 
REFLECTIONS



OFSTED INSPECTION 
EXPERIENCE
Amanda Bradford-Hunt
NowSkills



QUESTIONS & 
REFLECTIONS



DISCUSSION



Discussion Questions

• Have you committed to recruiting Level 6 qualified staff or commissioning a provider 
to deliver guidance?
• If so, are they struggling with recruitment or commissioning a provider?

• Have you started to implement the Gatsby Benchmarks?
• Are you meeting them?
• Are there any challenges in meeting them?

• What training is in place for staff/any recommended training or support?
• How are you assessing the quality of CEIAG in preparation for and beyond assessment 

or inspection?
• How are you sustaining a quality and stable careers programme?
• Are you working towards a quality award such as The Quality in Careers Standard?



Next Steps

• Next CEIAG Exchange:
• Date TBC

• What else would be useful for a future Exchange?
• Topics
• Speakers



CEIAG

EXCHANGE
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