
www.gmlpn.co.uk

Welcome
GMLPN Network Meeting

Wi-Fi: BGC Guest

Password: Guest2020

Wednesday 24th November 2021

09.00-14.00



www.gmlpn.co.uk

Agenda 

1. Networking & Refreshments

2. Welcome | Mark Currie, Chair of GMLPN

3. ESFA Update | Kirsty Evans, Director of Further Education, ESFA

4. Transform Programme | Mel Sproston, InspirED Associates 

5. GMLPN Update

1. GMLPN Annual Report 

2. Upcoming Events

3. Good News

6. Break –

7. GMLPN AGM

8. GMLPN/GMCC Joint Working - GM BEST Update | Subrah Krishnan-Harihara

9. GMCA Update – Strategic Initiatives and Future Opportunities | Nic Hutchins, 

Sharon Kelly & Adele Reynolds 

10.GMLPN Christmas Quiz

11.Close | Mark Currie, Chair of GMLPN

12.Lunch & Networking 
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Welcome
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Kirsty Evans | Director of Further 

Education | ESFA



ESFA Update

Kirsty Evans

Further Education Director

Education and Skills Funding Agency

November 2021



Introduction 

• Reflection

- A key part of the FE provider landscape

• Recovery

- Spending Review

- Apprenticeships

- Traineeships

- T Level and Level 3 Qualifications Review

• Reform

- Skills for Jobs white paper

- Skills and Post-16 Education Bill



A key part of 
the FE 
Provider 
Landscape

• Contribution to supporting learners during the pandemic

• Recognition in Skills for Jobs White Paper and Skills Bill debates 

of the important role of independent training providers 

• Significant contribution to delivery e.g.

• 55% of apprenticeship provision (by funding) is delivered 

through independent training providers. 

• Since 2015/16 there have been over 100k traineeship starts, 

with over 82,000 delivered by private sector public funded 

independent training providers, over 80% of all starts

• Majority are good quality and financially stable

• 80% of independent learning providers were judged to be 

good or outstanding by Ofsted at their most recent 

inspection (as at 28 February 2021)

• Based on ESFA analysis of financial statements, the 

financial health of the independent training provider sector 

has not deteriorated in the period to September 2021 

(however these financial statements will only include the 

initial impact of COVID-19)



Spending 
Review – FE 
and Skills

• Investing £3.8bn more in further education and skills over the 

Parliament as a whole  to ensure people can access high-quality 

training and education that leads to good jobs, addresses skills 

gaps, boosts productivity and supports levelling up

• £1.6bn boost for 16-19 year olds’ education, including delivering 

more hours of teaching for T levels

• Investment of over £550m by 2024-25 will make sure adults, at 

any age, can upskill to reach their potential, transforming lives and 

delivering on the National Skills Fund commitment

• £2.8bn investment in capital for skills, including to deliver T Levels 

at over 400 providers

• Apprenticeship funding will increase by £170 million to £2.7 billion 

in 2024-25

• £560 million across the next three years for the Multiply 

programme, giving adults across the whole of the UK the 

opportunity to develop their numeracy skills.



Apprenticeships

• This SR is the first increase to employer-led apprenticeships funding 

since 2019-20 - funding will grow to £2.7bn by 2024-25 

• Already announced extension of the £3,000 apprentice hiring 

incentive for employers until 31 January 2022

• In January 2022 we will announce which organisations will share in 

the £7 million fund to set up and run flexi-job apprenticeship agencies

• In the new year we will change legislation to make apprenticeships 

portable between different employers.

• To support flexible apprenticeship training models, by April 2022 the 

government will have considered changes to the provider payment 

profiles

• Qualification Achievement Rates (QARs) will not be published for 

2020 to 2021. 



Traineeships

• Chancellor has confirmed additional £126 million to 

fund up to 43,000 traineeship places in the 2021/22 

academic year

• We have extended the £1,000 incentive payments for 

offering traineeship work placement opportunities until 

31 July 2022

• We are developing occupational traineeships as a 

progression route following successful pilots in 

construction and rail 

• On Friday 22 October, we closed a market entry 

exercise to bring in new providers of 16 to 19 

traineeships



T Level and 
Level 3 
Qualifications 
Review​

• Reforming T Levels and Level 3 qualifications for a world-

class, streamlined, and employer-led technical education 

system that is clearer and fairer for students and responsive to 

the needs of industry.

• We also want to improve study at level 2 and below. We are 

removing the exit requirement so that students can still 

achieve their T Level even if they do not achieve a level 2 in 

English and maths after finishing their T Level.

• All T Level students will need to continue to study English and 

maths if they haven’t achieved level 2 by age 16.

• 1 year extension to L3 reform timeline. 

• We will remove 16-19 funding approval for qualifications that 

overlap with wave 1 and 2 T Levels from AY 2024/25, and 

from wave 3 and 4 T Levels from AY 2025/26, giving all T 

Level providers the option of a year of delivery before funding 

is removed.



Skills for Jobs -
Lifelong 
Learning for 
Opportunity and 
Growth

• Our vision to transform further education - putting 

employers at the heart of the system so that education 

and training leads to jobs that can improve productivity 

and fill skills gaps

• Local Skills Improvement Plans Trailblazers and 

Strategic Development Fund pilots – several including 

ITPs

• Funding and Accountability proposals – focused on 

colleges in the first instance

• Continuing reform of subcontracting to be more robust 

and transparent 



Skills and 
Post-16 
Education Bill

• Duties on relevant providers, including independent training 

providers, to co-operate with employer representative 

bodies in developing Local Skills Improvement Plans and to 

have regard to these plans when considering their technical 

education and training offer

• A power for the Secretary of State to create a list of post-16 

education or training providers with the aim of mitigating the 

adverse effects of a disorderly cessation of the provision of 

education or training

• Also introducing Lifelong Loan Entitlement and broadening 

the range of technical education qualifications regulated by 

IfATE in addition to T Levels and Higher Technical 

Qualifications, strengthening the college intervention and 

insolvency regime, clarifying OfS role in quality, and 

improving quality of initial teacher training in FE



Questions and 
Answers
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Transform Programme | Mel 

Sproston, InspirED Associates



cognitioneducation.com

Date: November 2021

The TRANSFORM Programme –

providing local people with local opportunities
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• The COVID-19 pandemic has had a significant impact on our economy and, combined with the UK’s exit from the 

European Union, has left some sectors unstable and at greater risk of redundancy than others. 

• At the same time, recruitment and retention in the Further Education sector continues to be challenging –

particularly the recruitment of those with up-to-date industry experience to support the delivery of 

apprenticeships, T Levels and other technical qualifications. 

• The UK Government has therefore provided UK Community Renewal Funding, through Greater Manchester 

Combined Authority, to pilot the TRANSFORM programme which will involve recruiting suitable candidates who 

have been, or are at risk of, being made redundant or are currently unemployed or economically inactive and 

support them to transition into careers in Further Education. 

• The programme is intended to dovetail with and support existing FE provision. It takes successful elements from 

other teacher recruitment and retention programmes and provides the opportunity to test a new and innovative  

approach in the FE sector.

Background



En
ga

ge
m

e
n

t 
w

it
h

 P
ro

vi
d

er
s

Engagement with Key Personnel at Jobcentre Plus, GMCA, LA Economic Development Leads, the Growth 
Company, Employers, Outplacement Organisations, etc.

Online Information Events (Introduction to Further Education and Teaching)
Provide a comprehensive introduction to Further Education, the different types of providers, the 

breadth of the curriculum, and the diversity of the students (age, starting points etc). 

Taster Experience Days with Key Partner Providers
Two to three days in duration to give programme participants experience of the FE sector.

Introductory Qualification (L3AET)
Potentially delivered in a time-frame to meet 

employer demand. 

Ongoing Coaching and Mentoring 
Up to a maximum number of hours per participant, delivered flexibly, to aid retention.

Matching Candidates to Vacancies
Based on curriculum, location, vacancy type 

(full-time in service, part time).
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Application Assessment 
Suitability for the sector, functional skills, etc.

Preparing for Employment/Employability Qualification
Tailored programme of support, based on need. 
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• The team members overseeing the programme are experienced in teacher recruitment programmes 

of this nature and have therefore taken lessons learned and successful elements of these and 

combined them into this programme. 

• This is an opportunity for Greater Manchester to be at the forefront of the levelling up agenda through 

this innovative FE sector focused programme – the TRANSFORM Programme is not being piloted in 

any other area. 

• It is an opportunity to test a model that allows individuals to gain a taste of the FE sector before 

determining that it’s the right career for them and a chance for FE providers to meet individuals 

before committing to recruiting them. 

• There is also the potential for this programme to be the precursor to a national programme that will 

aim to provide long term support for the sector.

• We therefore welcome working together to make the programme a success!

Summary
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Contact
Email: enquiries@transformprogramme.org

Tel: 0333 090 5380

Website: transformprogramme.org
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GMLPN Update



https://www.canva.com/design/DAEv6Fn7FK4/-dxrMFpN2nO1AekqxzJyog/watch?utm_content=DAEv6Fn7FK4&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink








































• Receive direct notifications of 
important updates directly to your 
phones

• Book on to upcoming GMLPN 
events

• Have access to our member 
directory, partners and consultants

• Plus more to come including 
online forums! 

GMLPN Member Mobile App



GMLPN Member Mobile App
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GMLPN Member Mobile App



GMLPN Member Mobile App



GMLPN Member Mobile App

Any feedback or questions on the app, please contact:

Charlotte

Charlotte.c@gmlpn.co.uk

07738 621 735

mailto:Charlotte.c@gmlpn.co.uk


Classified: Internal Personal and Confidential

National Careers Service: support for your learners

We offer free, impartial, careers information advice and guidance to adults and young 

people aged 13+. Our service is flexible to complement and enhance your existing 

provision, and can be tailored to your learners’ needs.

• Personalised guidance via one to one appointments, delivered face-to-face or over the phone 

(adults only)

• Information via our helpline and webchat (all ages)

• Access to our digital resources via our website including skills assessments and job profiles

• Group sessions covering interview techniques, CV writing, job searching and more

Experienced, knowledgeable advisers
• Up to date insight of the local labour market

• Extensive knowledge of local training and learning opportunities

• Qualified to at least level 4

Contact Gemma.Batchelor@gcemployment.co.uk to arrange delivery 0800 100 900
Nationalcareers.service.gov.uk



GMLPN Provider Support 
Programme

Charlotte Cookson



GMLPN Provider Support Programme

• Webinars / Workshops

• Professional Exchanges 

• Sector Updates

• Consultancy Support 

Includes:

• Blended approach – mix of 
webinars and face-to-face 
workshops

• Professional Exchanges – more 
responsive to members’ needs 

Going Forward:



Upcoming Events

Quality Assuring Remote & Blended 

Delivery
Monday 6th December | 13.00 – 16.00

Delivered by: Marina Gaze

Via: Microsoft Teams

This workshop will help delegates explore what 
good online and blended learning look like and 
how they can be quality assured to ensure they 
meet the requirements of the Education 
Inspection Framework (EIF).

Book here

Joan Scott will share the opportunities available 
to increase your involvement in skill 
competitions. She will highlight how training 
providers can enrich their programmes, helping 
apprentices to ‘go further, faster’, enhancing 
their skills, resilience, employability, and career 
prospects.

Book here

Enrich, Enhance and Endorse
Tuesday 18th January 2022 | 15.30 – 17.00

Delivered by: Joan Scott

Via: Microsoft Teams

https://gmlpn.us10.list-manage.com/track/click?u=b01eb6817d4388e35e6b0ea47&id=19564d11ce&e=0ff9bbd6fd
https://www.eventbrite.co.uk/e/enrich-enhance-and-endorse-tickets-216287871847


Upcoming Events

Prevent Update
Wednesday 19th January | 10.00 – 11.00

Delivered by: Nigel Lund

Via: Microsoft Teams

This session will be delivered by Nigel Lund, North 
West HE & FE Regional Prevent Coordinator, 
Department for Education. Specific topics will be 
agree nearer the time to ensure relevance

Book here

This workshop will help ensure delegates are 
well-prepared for Ofsted inspection. It will help 
delegates understand what The Education 
Inspection Framework (EIF) says about good 
governance and ensure delegates know how to 
evidence their boards meet these requirements.

Book here

Being prepared for Ofsted Inspection 

for Governors
Tuesday 25th January 2022 | 17.30 – 19.00

Delivered by: Marina Gaze

Via: Microsoft Teams

https://gmlpn.us10.list-manage.com/track/click?u=b01eb6817d4388e35e6b0ea47&id=94ebd2119d&e=0ff9bbd6fd
https://gmlpn.us10.list-manage.com/track/click?u=b01eb6817d4388e35e6b0ea47&id=30663e432b&e=0ff9bbd6fd


Upcoming Events

Aptem Dashboard Workshop
Tuesday 1st February 2022 | 13.00 – 14.00

Delivered by: David Devine and Suzanne 

Allwright

Via: Microsoft Teams

During this 1-hour workshop, David Devine and Suzanne 
Allwright from Aptem will walk through the dashboard 
capability within Aptem, showcasing a range of 
dashboards including the new Performance Dashboard. 
They will advise on key analytics that can help to 
optimise apprenticeship programme performance and 
potential problem areas. There will be the opportunity to 
ask questions throughout the session.

Book here

• The changes to the RoATP application process and 
who is eligible and ineligible to apply.

• The evidence you need to produce and submit and 
how this has changed

• The preparatory work you can under take now to 
ensure your organisation is ready to apply when 
prompted by ESFA

Book here

RoATP Application Guidance
Thursday 3rd February 2022 | 13.30 – 15.30

Delivered by: Andy Fawcett

Via: Microsoft Teams

https://www.eventbrite.co.uk/e/aptem-dashboards-workshop-tickets-215535561667
https://gmlpn.us10.list-manage.com/track/click?u=b01eb6817d4388e35e6b0ea47&id=7029e4a4aa&e=0ff9bbd6fd


Upcoming Events

Improving Performance and Success 

Rates in English and Maths
Thursday 3rd March 2022 | 10.00 – 12.00

Delivered by: Annemarie Higgins

Via: Microsoft Teams

Attendees will explore practical ways to work 
together to support and engage learners in 
English and Maths. This will include how you 
are able to work in partnerships across 
vocational and English and Maths teaching 
teams, to effectively improve the performance of 
our learners and success rates.

Book here

This online event is a must for anyone delivering 
and using initial assessment. The most fundamental 
thing in a learner’s journey that we all need to get 
right is initial assessment so starting points and 
support needs are accurately identified and built on. 
If you do not know your learners and your 
apprentices, you cannot be effectively planning and 
supporting learning for them.

Book here

Effective Initial Assessment
Tuesday 8th March 2022 | 13.00 – 16.00

Delivered by: Marina Gaze

Via: Microsoft Teams

https://gmlpn.us10.list-manage.com/track/click?u=b01eb6817d4388e35e6b0ea47&id=02098553cd&e=0ff9bbd6fd
https://gmlpn.us10.list-manage.com/track/click?u=b01eb6817d4388e35e6b0ea47&id=e01d5a6474&e=0ff9bbd6fd


Good News

James Lees

Sponsored by:



• Oldham College is a finalist for The Careers and Enterprise Company 
Award for Innovation in Careers and Enterprise

• Salford City College is a finalist for The City & Guilds Award for College 
Engagement with Employers

Good News
Finalists announced for 2021/22 Beacon Awards at AoC Annual Conference



Good News
Mantra Learning & Alliance Learning have fundraised for 
Children In Need – well done to all!



Break

Sponsored by:



GMLPN Annual General 
Meeting 2020/21

Jonathan Bourne & Anne Gornall

Sponsored by:



1. To receive the Annual Report and Accounts of the Company for the year 
ended 31 July 2021.

2. To re-appoint Directors of the Company to hold office until the next Annual   
General Meeting of the Company:

Anne Gornall

Debra Woodruff

Jonathan Bourne

Mark Currie

Nikki Bardsley

GMLPN AGM – 2020/21



3. To appoint as Advisory Officers to hold office until the next to hold office until 
the next Annual General Meeting of the Company:
Donna Graham Positive Steps

Jon-Paul Rimington The Growth Company - Education & Skills 

Jonathan Lawson Manchester Metropolitan University 

Jill Nagy Rochdale Training 

Melanie Nicholson LTE Group / Total People

Kelly Perkin Alliance Learning

Subrahmaniam Krishnan-Harihara Greater Manchester Chamber of Commerce

Andy Turner Rochdale MBC

Daniel Wells NowSkills

John Whitby STEGTA

ex officio

Amy Pond                         JCP

GMLPN AGM – 2020/21



GMLPN AGM – 2020/21
Summary of 2021 income 
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GMLPN AGM – 2020/21
Summary of Profit and Loss Account 
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GMLPN AGM – 2020/21

Income and Expenditure Account 2019 2020 2021 

Total Turnover £285,223 £348,180 £254,482

other Income (Interest)
£324 £666 £517

Cost of Sales £61,647 £49,493 £21, 318

Gross Profit
£223,900 £299,353 £233,164

Staff Costs £149,128 £163,262 £163,715

Other Operating Costs 
£43,757 £30,937 £40,170

Depreciation & Write Offs £551 £948 £317

Operating Profit
£30,464 £104,206 £29,597

Tax on Surplus £5,912 £19,817 £5,623

Net Profit £24,552 £84,389 £23,973

Summary of Profit and Loss Account 



Subrahmaniam Krishnan-
Harihara 

Head of Research | GM Chamber of Commerce 

Sponsored by:



24th November 2021

GM Business, Employment, Skills & 
Training Survey

Subrahmaniam Krishnan-Harihara 

Head of Research | GM Chamber



A collaborative approach

67

• GMCC & GMLPN partnership for:

• Collaborative and data driven research for assessing skills needs

• Granular, local data collected at pace and scale

• Detailed information on local labour market by sector, size and location

• Outcomes:

• Engagement with c. 1,000 businesses so far and estimated 1,100+ by phase 1 end in December –

unachievable without the partnership

• Building blocks for assessing employment, skills and training needs /trends at a local level

• The partnership benefits LPN, GMCC policy making & lobbying and the city region

• Potential business / training development opportunities for learning providers



LSIP context

68

• “Putting employers at the heart of the system” and led by business representative organisations

• Flexible access to learning opportunities.

• LSIP will impact FE, independent and other providers

• GMCC led a GM bid for a Skills Accelerator trailblazer for GM but was unsuccessful

• Current partnership sets a model for assessing employer needs for skills and training

• Ongoing engagement between GMCC, GMCA, GMLPN and GMCG to ‘prepare the ground’ for a 

LSIP future

• GM BEST results presented at GMCA led Skills Observatory and ESAP

• Continued partnership will feed intelligence back to the network



Key findings from GM BEST Oct/Nov 2021

69

• Strong economic growth in GM in this quarter

• More than half of the respondents are recruiting

• Two-thirds of the businesses that attempted recruitment faced challenges

• Businesses in all sectors face labour shortages and wage inflation

• Labour shortages present a long-term constraint to economic growth

• Sub-regional and sectoral differences in jobs recruited for, shortages and training needed



Recruitment Difficulties - GM
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GM BEST

Incentives to recruit and retain staff

71
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Redundancies after CJRS

72
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Training needed– GM
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Training needed– Wholesale & Retail sector
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Optimism that the UK can address labour shortages caused by the Brexit and the Covid-19 [1 - Not 

optimistic at all and 10 - Highly Optimistic]
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Q&A / Discussion



Nic Hutchins, Sharon Kelly & 
Adele Reynolds 

GMCA

Sponsored by:



GMCA Update: Strategic Update and Future Opportunities
Nic Hutchins: Principal Skills Manager, Apprenticeships & Technical Education 

Adele Reynolds: Principal Skills Manager, Higher Level Skills & Employer Engagement 

Sharon Kelly: Senior Principal Skills Manager, Adult Education 



Young people leave 

education and training 

ready to succeed in the 

labour market, with a 

balance of academic, 

technical and ‘life ready’ 

skills

Adults can acquire the 

skills, mindset and 

support they need to fulfil 

their career potential and 

adapt to changing 

employer needs 

throughout their lives, 

from entering employment 

for the first time through to 

highly skilled careers and 

retraining

Employers have access to a 

system that is flexible, 

resilient and adaptable, and 

which meets their needs in 

the rapidly changing 21st 

century world of work, 

driving a sustainable 

economic future for GM in 

which companies compete on 

the basis of high productivity, 

good quality work, and 

excellent employment 

practices

Residents are supported 

by a welfare system, 

under Universal Credit, 

that provides access to 

good work for those 

who can, support for 

those who could, and 

care for those who can’t.

Careers & 

Enterprise 

(schools & 

colleges)

Apprenticeships 

& Technical 

Education

Specialist Skills 

& Industry 

Engagement

Adult Education & 

Skills and Locality 

Strategy & 

Partnerships

Employment & 

Welfare 

Commissioning 

& Performance 

management 

(incl. ESF)

The Directorate’s core purpose is to drive an integrated education, skills and work system for Greater 

Manchester, through strategic leadership and commissioned services and programmes that will help all 

of our residents to get on in life and in work, and help our businesses and our place to thrive.

OUR PURPOSE:

OUR PRIORITIES:

OUR FUNCTIONS:



HTQ’s

From a skills perspective

Understanding the puzzle of delivery routes in GM … and filling in the missing pieces

Understanding 
employer need

Supporting 
individuals

Commissioning 
& Influencing 

learning

Developing the 
skills system

Adult Education 

Budget

Skills for Growth
Apprenticeships

Traineeships

T Levels

Bootcamps



Post 16 

choices

Supporting individuals to develop along learning and career pathway & 

employers to get the skilled people they need

Supporting learners to make 

choices about development and 

skills pathways

Supporting employers to 

find their talented 

workforce
Post 18 

choices

Career 

develop

ment

Career 

change -

reskill



GM Economy – Jobs & Skills Needed By Employers

Manufacturing

Workforce: 125,100

GVA (2017): 

£7.4bn

Subsectors:

• Advanced

• Automotive

• Aerospace

• Textiles

• Food

• Materials

• Engineering

Key Occupations:

• Engineer

• Production 

• Quality

• Maintenance

• Research and 

Development

Digital & 

Creative

Workforce: 84,300

GVA (2017): 

£4.4bn

Subsectors:

• Software 

Development

• FinTech

• Digital Marketing

• Cybersecurity

• ICT

• eCommerce

• Telecoms

• Advertising

• IT Consultancy

Key Occupations:

• Developer

• Programming

• Designer

• Systems Admin

• IT Technician

Public Sector

Workforce: 356,700

GVA (2017): 

£13.5bn

Subsectors:

• Health and Social 

Care

• Police

• Fire and Rescue

• Local Authorities

• Education

• Life Sciences

Key Occupations:

• Nurse

• Healthcare worker

• Care Assistant

• Police Officer

• Fire Officer

• Teacher

• Teaching Assistant

• Lab Technician

Construction

Workforce: 85,800

GVA (2017): 

£3.8bn

Subsectors:

• Architecture

• Civil Engineering

• Rail

• Infrastructure

• Construction

• Retrofit

• Redevelopment & 

Maintenance

Key Occupations:

• Architect

• Civil Engineer

• Surveyor

• Tradespeople

• Maintenance

• Rail Engineer

• Project Manager

Professional 

Services

Workforce: 309,000

GVA (2017): 

£19.8bn

Subsectors:

• Accountancy

• Legal

• Financial Services

• Insurance

• Consultancy

• Property 

Management

Key Occupations:

• Accountant

• Auditor

• Tax Advisor

• Insurance Claims

• Underwriter

• Financial Advisor

• Lawyer

• Solicitor

Retail & 

Hospitality

Workforce: 344,200

GVA (2017): 

£10.3bn

Subsectors:

• Retail Trade

• Wholesale Trade

• Accomodation

• Sport

• Food and 

Beverage Service

• Recreation 

• Culture

Key Occupations: 

• Cashier

• Retail Assistant

• Waiting Staff

• Chef

• Bar Staff

• Museum Staff

• Hotel Staff

Green Economy Skills

Logistics

Workforce: 84,800

GVA (2017): 

£3.4bn

Subsectors:

• Land Transport

• Air Transport

• Postal Services

• Warehousing

• Distribution

• Freight

Key Occupations

• Truck Driver

• Postal & Delivery 

staff

• Warehouse Staff

• Logistics Manager

• Freight 

Coordinator

Digital Transformation Skills

Frontier Foundation



Adult Education: Progress and 
Planned Approach Update

Progress against original priorities

Planned approach for 2022/2023 
onwards

Focus and objectives for GM Adult Skills 
going forward



Areas of focus over next 6 to 18 months

Learner 
Journeys

Improved analysis of 
learner journeys, and 

a focus on positive 
outcomes and 
progression

Place-Based 
Approach

Take forward a 
stronger place-based 

approach, initial 
groundwork continues 
to be developed, what 

is needed next?

Employer 
Needs

Groundwork and initial 
steps started in 

relation to responding 
to employer 

skills/talent needs 
across GM.  Now 

need to consider other 
areas which can be 

developed.

Understanding 
Barriers

Gain a better 
understanding of 

residents’ barriers to 
accessing adult 

education and skills 
provision 



Greater Manchester has a 
thriving, vibrant and 

strong Apprenticeships 
and Technical Education 

Landscape

There is equity and 
diversity across the 
Apprenticeships and 
Technical Education 

Landscape

Employers are aware of 
the benefits of engaging 
with Apprenticeships and 

Technical Education in 
their organisation and 

know how to do it

Potential learners and 
apprentices of all ages 
understand the options 
and routes available to 

them

Providers can develop the 
intelligence, capacity and 
staff capability they need 
to deliver to meet GM’s 

needs

There are clear 
progression pathways 

through technical 
education & retraining

GM Apprenticeships & Technical Education Priorities 



Skills Bootcamps: Reskilling and Retraining in GM 

• Our strategic focus is on expanding the upskilling and retraining offer for individuals moving 

within the regional labour market with targeted support for groups facing disadvantage. 

• We have delivered a multi year £5m skills bootcamps pilot with DCMS & DfE to retrain 

residents for digital roles & support employers to address local digital skill gaps. The success 

of this pilot has led to an expansion to meet the demand for retrofit skills. 

• Since April 2020 nearly 600 people have participated in a skills bootcamp with 65% positive 

progression. To impact diversity we specifically targeted women & ethnic minorities.  

• Skills Bootcamps are now being rolled out nationally by DfE and expanded to other sectors in 

partnership with MCAs. As the policy expands GM needs to use intelligence to focus provision 

on growth locations with skills gaps/opportunities e.g. Advanced Machinery in Rochdale.  

• Important to Note: Bootcamps are just one part of the retraining puzzle in GM. 



What’s coming up for providers to get involved with?

• Campaigns to get on board 
with to promote 
opportunities including 
GMACS refresh

• Communities of practice – T 
Levels

• SfG Skills commissions (via 
FPS) - Opportunities to lead 
and form part of supply 
chain

• Supporting employers 
through Levy Matchmaking 
& SfG SME Support

Apprenticeships 
& Technical 
Education

• Level 3 communications & 
campaign

• Focus on Digital Skills for 
GM residents

• Approval of planned 
approach 22/23 onwards

• Focus Groups from 
February 2022

• Targeted commissions

Adult 
Education

• Partnership Approach: DfE 
& MCAs. 

• National commissioning to 
fill urgent gaps e.g. HGV, 
Hospitality 

• Expansion into 22/23 to 
extend “what works” / 
commission new delivery in 
priority sectors & 
occupations 

NSF / Skills 
Bootcamps

Mayoral Manifesto
• Retrofit Taskforce 

• Digital & Green Conversion Courses 

• Digital Inclusion: U25s, Disabled People, 75+

• GM Works 

• Prioritising Young People: Employer Opps  

National Policy 
• Local Skills Improvement Plans 

• National Skill Fund: L3 / Bootcamps

• Multiply (UKSPF) 

• Reforms to apprenticeships / Tech Ed. 

• Protection of Learners: New SoS Powers 

• HE Reform: Augar Response, Modular Learning  



Christmas Quiz



1. The American states of Georgia, 
Arizona, and Indiana all have towns that 
share which same Christmassy name?

A. Santa Claus

B. Rudolph

C. Holy Night

D. Mistletoe 



2. According to (UK) tradition, 
Christmas decorations should come 
down on which date in January?



3. Christmas Island, a territory of the 
Commonwealth of Australia, is located in 
which ocean?

A. Pacific 

B. Atlantic 

C. Arctic 

D. Indian



4. Which country was the 
first to use the tradition of 
the Christmas tree?

A. Austria

B. Denmark

C. Germany

D. Netherlands



5. Which two of Father Christmas' 
reindeers are named after meteorological 
terms? 



6. The Snowman was shown on TV for the 
first time on Boxing Day of which year?

A. 1982

B. 1992

C. 1987

D. 1997



7. Carols from King’s College has been a 
regular fixture of broadcasting on radio and 
TV every Christmas for many, many decades. 
But where is King’s College? 



8. What is the name of 
Will Ferrell’s character 
in Elf? 



9. What is the best-selling 
Christmas song of all time? 

A. Do They Know It’s Christmas?

B. All I Want For Christmas Is You

C. Rocking Around the Christmas Tree 

D. White Christmas 



10. Die Hard takes place 
on Christmas Eve - but in 
which city? 

A. Los Angeles 

B. New York

C. Chicago 

D. San Francisco 



11. Can you name the famous 
actor playing Father Christmas?



12. Can you name the famous 
actor playing Father Christmas?



13. How many gifts in total were given in 
The Twelve Days of Christmas Christmas
carol?
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