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Introduction




Contractingc Levy & NonLevy
Apprenticeships

Key Government yardstick for FE is Apprenticeship
starts.

As a result of the ITTs we decided to do some
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Apprenticeship Starts On Programmé&omparing 01/0631/08 2016 with 01/0631/08 2017- %
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Employer Demand for Apprenticeships (Ndrevy & Levy) from 01/06/2017
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Sector impact since 01/06/2017
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A 10% employer contribution

A Employer contracting; Levy Employers and internal
legal departments

A Framework funding reductiorg no Standards to
replace & Transfer from Framework to Standard
without EPA certainty

A 20% off the job training compliance fear of pay
back

www.GMLPN.co.uk
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15/16 accounts but did using 16/17 accounts. We have
shown growth as a training provider, producing quality
training In a niche/specialised industry for a number of
years and feel the latest tender process has been unfa
and we will have to make redundancies to staff
members along with potential apprentices losing an
opportunity to find training in an industry that has a UK
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www.GMLPN.co.uk



Support from GMLPN

Lobbyingg inc.at Northern Apprenticeship & Technical Education
Conference; 6" October

The GMLPI board/advisory board/team
Wider network

GMLPN Provider Support Programme
GM & Cheshire Professional Exchange

o o To To I
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Agenda

ABusiness As Usual Items
APerformance Management PointcZNon Levy
AData Matching Errors and R14 Hard Close
AFramework Removal5Batch
AUpdated Publications

Alnsight Reporting, Apprenticeship Reforms
ABenefit Realisation Strategy

Education & Skills
Funding Agency



Performance Management Point 2 1
Non Levy

AGrowth Template now available
ADeadline- 5pm on Friday, 2$eptember
AWhat you need to evidence
AExpected demand

ABvidenceof demand

APlanned starts

Education & Skills
Funding Agency



Data Matching Errors and R14 Hard

Close

A Apprenticeship Technical Funding Guidance

A5 key data fields need to match between ILR and
Apprenticeship Commitment

A85% of errors caused by submission of ILR without
corresponding commitment

AHub reports detail the type of error by learner

AEncourage submission of levy ILR as soon as data opens an
not before commitment in place.

AMust be rectified before hard close
AR14 hard close 19 October

Education & Skills
Funding Agency



Framework Removal 5th Batch

AApprenticeship frameworks and the levels
proposed to be withdrawn for new starts no earlier
than January 2019

Code Apprenticeship framework name Levels included
528 |Agriculture Level 2 and 3 only
439  |Animal Care g)ull Framework (Level 2 and
530 |Fencing g)ull Framework (Level 2 and
IT, Software, Web and Telecoms Level 4 onl
418 |Professionals y
425 |Process Manufacturing Level 3 only
545 |Rail Infrastructure Engineering g)u Il Framework (Level 2 and
420 Supporting Teaching and Learning in Level 3 only
Schools
616 ([Trade Business Services Full Framework (Level 2)
531 [Trees and Timber g)ull Framework (Level 2 and
529 |Veterinary Nursing Full Framework (Level 3)

Education & Skills
Funding Agency



Updated Publications

AFinancial health assessment: ngwidance
AUpdated provider complaints procedure

Education & Skills
Funding Agency



Insight Reports 1 Apprenticeship
Reforms

AEmployer Behaviours
ALevy
ANon levy

A16-18 recruitment
AStandards vs frameworks
ACaoinvestment

AOff the job Training

Education & Skills
Funding Agency



Benefit Realisation Strategy

A The intended benefits of the programme and progress

A improve the quality; more relevant trainingmployerinvestment and
sustainable funding; accessibility of apprenticeships; more
apprenticeships overall

A To meet the skills needs of employers

A To create progression for apprentices

A To widen participation and social mobility in apprenticeships
A To create more quality apprenticeships

A Growth¢ 14.%% (440,300 compared t884,500) Aug to April

A Starts from blackasianand minority ethnic groups 11.2% (49,330
compared t039,800) Aug to April

A Learning disabilities 10.16% (44,7306ompared ta39,290) Aug tapril

Education & Skills
Funding Agency



Mere Green Consultancy Services

POSITIVE STEPS

Support | Challenge | Change

www.GMLPN.co.uk



To cover é

" Who
" Why

' How




Who

" All IAG providers
" All organisations on ROTO

" Not stipulated for those on
RoATPeéeyet




Why

r Ofsted
- new CIF
- outcomes _ - |
- progress from starting points in occupational
knowledge & skills, behaviours and attitudes in
the workplace _
- squlg)ort for those with SEND
- CPD and its impact on quality
- vocational applicability




Why

" Greater Manchester strategy
- 10 Key Priorities includes
CEIAG -

- Skills and Participation
Strategy with this as one of its
four themes




Why

r What If there was no matrix?

" Continuous Improvement v
Compliance

" Quality Framework
" Holistic

" Celebrate success
r Learn




Feedback

" People have had confirmation that what
they are doing is good practice, well
delivered andeffective

" The whole process has resulted in a
much improved IAG service, as well as
boosting the confidence of delivery staff
and volunteers

" An excellent experience




Feedback

" Theskilfully delivered feedback to the staff and

managementteam (was
assessment)

the best element of the

The standard not only improves |IAG provision,

but has had a significant impact on the skill

level, confidence andent

nusiasm

r Great experience, excel
you!

ent assesserithank



How

" Incorporate Into existing systems
" Learn what each criterion means
r Scope

" Report

" Refresh

" Consultancy




Any questions?




Anne Gornall | GMLPN
GMLPN Provider Support




